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NOTE FROM THE EDITOR: 
In light of the crazy last few months, the newsletter has taken a 

hiatus.  While we can’t promise a monthly issue, we will periodically 
publish when we have NALS news of import to share.   
So for the time being, we present “newsletter light.” 

***** 

BACKYARD ENTERTAINING ON A BUDGET 

hile you may never 
be on the Martha 
Stewart or Ina Garten 

level of home entertaining (after 
all, we don't all have a home in 
East Hampton with a lush 
backyard), there's no reason 
why you can't aspire to these 
mega-hostesses' easy, breezy 
entertaining philosophies. 

And while you're at it, you can 
aspire to host for less--making 
Friday night dinners or Sunday 
brunch for the friends you call 
family affordable, digestible, 
and eminently enjoyable affairs. 
After the year and change we've 
all had, the pleasure is not so 
much in the pudding (though it 
can be!) as it is in the company. 

So instead of going in the red to 
fund an all-out backyard 
barbecue or intimate outdoor 
cocktail party--or perhaps 
worse, giving up on the idea of 
hosting altogether--check out 
these savvy and simple ways to 
save money on your summer 
shindig. 

1.  Don't get carried away. 

First things first: Decide what 
you're going to make and stick 
to the plan. Whether you're 
hosting a brunch for six of your 
closest friends on your back 
patio, or a Sunday supper with 
your neighbors and their two 
kids, put together an appropriate 
menu based on the number of 

people as well as the occasion. 
Food writer and photographer 
(and editor of Good. Food. 
Stories), Casey Barber, who 
also happens to be semi-famous 
in certain circles for her 
legendary, meticulously themed 
Christmas parties (pre-COVID), 
admits to fighting the urge to 
make too much food every time. 
"Over-serving my guests is the 
number-one way costs get out 
of hand," she cautions. 

Barber urges hosts not to 
overdo it. And if you simply 
must add one more thing, take a 
nod from Martha and put out 
some radishes and olive oil: 
cheap and delicious.  
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2. Let the sides take center 
stage. 

The recent announcement from 
one of the world’s top 
restaurants, Eleven Madison 
Park, that it will no longer be 
serving meat or seafood in its 
multi-course tasting menu 
should tell you one thing: Meat 
isn’t everything. In fact, it may 
not be necessary at all. Barber 
says if you’re serving meat-and 
note the “if” here (for you’re 
obviously not obligated to 
include it on your menu at all) 
you should use it as an accent, 
not the main course. Less is 
more, and Barber suggests 
grilling one large steak (skirt 
and flank steaks are both more 
affordable than porterhouses or 
filet mignons) and slicing it up 
for fajitas or with a wedge salad 
instead of bacon for something 
a bit more substantial.   

3. Embrace nature as your 
décor. 

Indeed, one of the beautiful 
things about hosting a small 
summer gathering is the great 
outdoors. Less clean-up is an 
obvious win for the host (you’ll 
have even less work if you go 
for paper plates and paper 
utensils, of which there are now 
many environmentally friendly 
options from which to choose), 
but another bonus? There is 
absolutely no need to decorate.   

“I consider decorating of zero 
importance when we’re having 
a backyard get-together,” says 
Barber, who will typically light 
a few tiki torches if the party 
goes on past dusk and maybe 
some string lights under the 
pergola. The ambiance of the 
evening (with a few fireflies) is 

all that’s needed, points out 
Barber, adding that a good 
playlist is a nonnegotiable. It’s 
free too!   

Admittedly, Barber says she 
always goes over budget when 
themes are involved, so unless 
you are extremely crafty and 
resourceful, consider skipping 
the theme and simply 
embracing the joy of hanging 
with your friends again.   

4. Be open to BYOB. 

There's something about getting 
invited to someone's home that 
makes people want to arrive 
bearing a gift of some sort. 
Sometimes that offering is a 
lovely bouquet of flowers 
(another reason to support the 
zero-decorating mentality), but 
more often than not, it is wine 
or beer or a bottle of fancy 
booze. Assume that at least half 
of your eight RSVP’d guests are 
going to bring some form of 
alcohol, and be done fretting 
about your bar situation--even if 
it is a bit lacking.   

It's a good idea to stock up on 
sodas and mixers, all of which 
can be procured cheaply. Pick 
up an orange, a couple of limes 
and lemons, and make a simple 
big-batch drink if you can't be 
content with the DIY approach. 
Barber's a fan of the batch 
drink, which she says can 
actually make the party feel a 
"little special." It doesn't have to 
be elaborate either: Try a 
homemade simple syrup (an 
herb infusion adds a hint of 
sophistication) mixed with 
lemonade or iced tea. It’s 
delicious with or without 
vodka/gin/bourbon/tequila: your 
guests can pick their poison 

based on whatever liquor you've 
laid out or they've come armed 
with.  

5. Remember: Time is money. 

While it's probably not worth 
the effort to price out the cost of 
making hummus versus buying 
a tub of it, something which 
Barber has never done, she can 
offer this sad truth: No one 
cares if the hummus is 
homemade. 

So although it might give you 
bragging rights to say you made 
the crackers and the bread that's 
now functioning as crostini with 
toppings that are the thing that's 
getting everyone's attention, in 
the end, any savings isn't great 
enough to justify the time, 
effort, and moderate 
appreciation. There is one 
exception to this rule, though, 
which Barber is quick to point 
out: "Guacamole is always 
better from scratch, even if it 
does cost more."  

By Stacey Lastoe for Realsimple.com



NALS OF MICHIGAN INVITES YOU TO JOIN US FOR OUR 2021 SUMMER CLE SERIES

A WEBINAR ON RACIAL EQUITY/CULTURAL COMPETENCY 
PRESENTED BY:  ALFREDO HERNANDEZ, EQUITY OFFICER,  

MICHIGAN DEPARTMENT OF CIVIL RIGHTS 

Alfredo Hernandez is an Equity Officer with the Michigan Department of Civil Rights Equity Office.  On 
Thursday, June 17, 2021, Mr. Hernandez will present at 45-minute webinar on racial equity/cultural 
competency.  During this 45-minute presentation, Mr. Hernandez will highlight the basic principles of DEI 
work, implicit bias, the Michigan Department of Civil Rights’ training solutions, and state level work.   

Also attached for your information is an MDCR flyer discussing the Michigan Department of Civil Rights’ 
4-hour virtual workshop the Department offers to organizations seeking to develop a common language 
and framework to strategically engage in efforts to increase and sustain DEI at an organizational level. 

Mr. Hernandez works out of the MDCR Lansing office.  The 8-member Michigan Civil Rights Commission 

was created by the Michigan Constitution to safeguard constitutional and legal guarantees against 

discrimination. The Commission is charged with investigating alleged discrimination against any person 

because of religion, race, color or national origin, genetic information, sex, age, marital status, height, 

weight, arrest record, and physical and mental disability.  

www.michigan.gov/mdcr

Join us on Thursday, June 17, 2021 at Noon EST for this webinar. 

RSVP no later than 5:00 p.m. on June 16, 2021, via e-mail to 
Jen Yocum at jenjoyyocum@gmail.com.  After you RSVP, you will be forwarded the link to the webinar.  

After the webinar, you will receive a Certificate of Completion with your CLE credits. 
__________________________________________________________________________________________ 

Tami Carl, CLP 
Jen Yocum, CLP                                                                         NALS Continuing Education … 

* Keeps members current with the latest developments,
   skills, and newest technologies; 

* Boosts member confidence;
* Leads to more satisfaction on the job; and
* Leads to opportunities for advancement.

2021-2022 NALS of Michigan 
Legal Education Committee



PAYMENT OPTIONS 

THIS WEBINAR IS JUST $10 PER PERSON.  THE OFFERINGS OF NALS OF MICHIGAN 
LEGAL EDUCATION COMMITTEE  SUPPORT OUR ORGANIZATION WHILE PROVIDING 
OPPORTUNITY FOR YOU, OUR MEMBERS, TO LEARN.  THANK YOU! 

THERE ARE 4 WAYS TO MAKE PAYMENT: 

(1) NEW THIS YEAR …  SEND NALS OF MICHIGAN A CHECK FOR $50.00 AND ENJOY SIX (6) 
WEBINARS ANYTIME THROUGHOUT THE 2021-2022 FISCAL YEAR.  YOU CHOOSE WHICH 
6 WEBINARS TO ATTEND.  THERE WILL BE AT LEAST ONE EACH MONTH FOR A 
MINIMUM OF 12 FROM WHICH TO CHOOSE AND MORE!  (A GREAT WAY TO PROVIDE 
BUILT-IN FLEXIBILITY FOR THOSE LAST-MINUTE-WORK-THROUGH LUNCH DAYS.)

(2) NALS OF MI CAN NOW ACCEPT PAYMENTS THROUGH VENMO @NALSOFMI-TREASURER.  

(3) NALS OF MI NOW HAS A SQUARE. IF YOU PREFER TO USE A CREDIT CARD, E-MAIL 
NALS OF MI TREASURER NATACHA VALMONT AT NAT@BARKOWLAW.COM.1 
(4) AS ALWAYS, YOU CAN SEND A CHECK MADE PAYABLE TO NALS OF MICHIGAN TO: 
BARKOW LAW COMPANY, PLLC, C/O NATACHA VALMONT, 8 E. MAIN STREET, FREMONT, 
MI 49412.2  PUT THE WEBINAR TITLE AND DATE IN THE MEMO OR NOTE SECTION OF 
YOUR CHECK.  DON’T WORRY ABOUT GETTING THE CHECK TO NATACHA BEFORE THE 
WEBINAR DATE.  LATE CHECKS ARE ACCEPTABLE.

THANK YOU FOR YOUR SUPPORT OF NALS OF MICHIGAN! 

1 Note: there is a 3.5% charge for the card use you will pay in addition to the $10.00. 
2 If paying by check, please don’t worry about getting the check to Natacha before the webinar; simply send it at your convenience. 



Diversity, Equity and Inclusion (DEI) Implicit Bias Training Solution 

For all residents of Michigan to experience equitable opportunities to grow and thrive, we must 
establish a shared understanding of the role that history and culture play in perpetuating and 
fueling racial disparities. MDCR’s training solutions focus on race extensively, but not 
exclusively, as we recognize the impact of a racialized ideology that impacts us all as well as the 
intersectionality and multilayer complexity of systems created around socially constructed 
categories.  

MDCR’s leadership recognizes that for organizations to advance equity and incorporate it 
across departmental lines, action plans that raise levels of consciousness and cultural 
competency are vital to effectively create and sustain the long-term implementation of 
equitable practices, policies and procedures. 

MDCR has worked throughout Michigan to mitigate discrimination and address challenges 
through strategies a culturally conscious approach. To successfully advance equity and 
inclusion, it is critical to proactively anticipate unintended consequences by setting a 
foundation of knowledge that: 

• Normalizes equity, diversity and inclusion as key values embraced by all,
• Operationalizes equity via new policies and institutional practices, and
• Creates the organizational capacity required to sustain long-term change, in partnership

with other institutions and the community.

Our training solutions incorporate multiple tactics for engagement and experiential learning 
which include: 

• Interactive and experiential components: various forms of sharing information are used
(i.e., videos, dyads, small and large group discussions, lectures, interactive activities,
etc.) to increase learning outcomes.

• Strategy and methodology: honest and open dialogue that explores the differences
between individual and systems.

• Skilled facilitation: conversations that move away from blame and shame to an overall
empowered sense of responsibility.

• Focus: beyond social justice and highlights the value of diversity as a source for
increasing innovation, creativity and broader perspectives.

Our facilitators have extensive experience delivering training and helping participants reflect on 
how internal and external components shape systems of advantage. These systems are moved 
by power and economics and their internal components are shaped by biases, privilege, and 
internalized messages. The external ones play out in relationships which are interpersonal, 
institutional, and structural. 



MDCR commends organizations for proactively embracing diversity, equity and inclusion as a 

number one priority. The information below provides a breakdown of our standard 4-hour DEI 

implicit bias workshop or the 4-hour virtual session. 1 

A common language and the function of a racial equity lens 
Establishes a foundation for shared understanding. Concepts such as diversity, inclusion, equity, 
equality, racism, and prejudice are explored. Participants review how systems of advantage are 
formed and the key role they play in creating and sustaining inequity based on race, gender, 
sexual orientation, class and other socially constructed categories. This section also highlights 
that a racial equity lens focuses on race extensively but not exclusively as the lens recognizes 
the intersectionality of systems as well as the fact that racism often shapes the bottom of social 
disparities and injustices.  

The dimension of systems of advantage through a racial equity lens 
Internalized: the origin of biases based on an exploration of 3 key components: a) the human 
predisposition to form in and out groups, b) the impact of polarized/racialized messages, and c) 
the human brain makes automatic associations and follows cognitive scripts. This section 
summarizes the dissonance that exists between conscious values and unconscious biases. 
Interpersonal: internalized cultural messages that are shared through personal interactions. 
Since human beings do not live in isolation, cultural messages are sustained through cultural 
practices that include some groups and inevitably exclude others. 
Institutional: organizations and institutions adopt and/or maintain policies and procedures that 
result in inequitable outcomes. Institutional racism may occur within schools, courts, the 
military, government agencies, health care, and any number of organizations throughout 
societal structures. Many institutional practices have and continue to create racial disparities in 
employment, education, incarceration, health and more. 
Structural: history and culture perpetuate advantages based on race. An example: the way 
racial disparities in income, wealth and access to quality education originated from a 
combination of factors including our history of slavery, Jim Crow laws and educational or 
governmental policies that created access for some and barriers for others. 

Debiasing strategies  
Proactive ways to unlearn the learned and learn the unlearned by acknowledging the impact of 
social conditioning along with new and intentional strategies to reshape the experience of 
cultural diversity and create allies for change.  

1 The cost for the standard 4-hour workshop is $1,400.00 and includes two facilitators. The cost for the standard virtual 4-hour 

workshop is $1,000.00 and includes two facilitators. Content material may be customized when applicable. On virtual sessions, 

participants are expected to keep cameras on during the presentation. Participation is not mandatory but expected. If there are 

barriers to accessing, viewing, and participating in the presentation, please notify us ahead of time.  



An equity framework 
The purpose of implementing an equity lens through the decision-making process, venues for 
intentional change through clear vision and mission statements, and strategies to implement 
and sustain long term change. Templates and specific action steps to operationalize equity are 
based on the recognition that increasing racial consciousness is essential for the successful 
implementation of culturally conscious strategies (i.e., result based accountability through a 
racial equity lens, organizational system review, equity impact assessment, etc.). 

A Suggested Next Step for Increasing Cultural Awareness 

Introduction to the IDI 
Individual assessments provide useful feedback in terms of how each one of us experience 
cultural difference and commonality. Based on a set of orientations placed in the intercultural 
development continuum, individual assessments help to identify issues that may be personally 
impeding us from engaging more effectively across cultural differences. Individual assessments 
provide a group profile that helps the group understand its ranges of orientation and degree of 
intercultural competence. Pre-post assessment of Individual and group profiles provide action 
plans to increase cultural competency and to measure its growth.   



nlthomas
Text Box
We will vote on this budget at the June 22, 2021, membership meeting.



REVISED 5/31/2021 
NALS OF GREATER KALAMAZOO TREASURER’S REPORT 

April 1, 2021 through April 30, 2021 

Fifth Third Bank General Checking Account 

Balance on Last Treasurer’s Report $2,644.95 

Check No. Date   Disbursements 
3502  4/03/2021 NALS of Michigan (Raffle Tickets)  $20.00 
3503  4/18/2021 VOID   $0.00 
3504  4/23/2021 Cathy Zackery (Reimbursement for Full Page Ad)  $100.00 

DEBIT CARD 
4/23/2021  NALS of Michigan (Tami Carl Annual Meeting)    $70.00 
4/23/2021  NALS of Michigan (Nancy Thomas Annual Meeting  $70.00 
4/23/2021  NALS of Michigan (Cathy Zachery Annual Meeting)  $70.00 
4/29/2021  Park Club (Meeting)                                                    $506.64 

Total Disbursements                                            $836.64 

Total After Disbursements…………………………………………………………………$1,808.31              
Date  Deposits 

4/02/2021 Raffle Ticket   $20.00 
4/15/2021 NALS Inc CP Payment  $50.00 

Total Deposits                                                               $70.00 

Ending Balance                                                     $_1,878.31 

Fifth Third Bank Savings Account – Scholarship 

Beginning Balance   $13,120.39 
Date  Transaction 
4/30/2021 Interest $.22 

Ending Balance $_13,120.61 



NALS of Greater Kalamazoo 
           Membership Meeting and CLE

Tuesday, June 22, 2021    
University Roadhouse 

  1332 West Michigan Avenue      
Kalamazoo, MI 49006 

SPEAKER 
Attorney Steve A. 

Brown  

TOPIC 
The first DNA case in 
Kalamazoo County. 

AGENDA
5:30 p.m. – Networking

6:00 p.m. – Dinner 
6:30 p.m. – Speaker Presentation 

A short business meeting will be held following the CLE.

UNIVERSITY ROADHOUSE DINNER OPTIONS 
• Pecan Chicken Salad - mixed greens, grilled chicken, bleu cheese, pecans, sun-dried cranberries

- $12.50 (substitute grilled salmon for $3)
• Grilled Salmon Dinner – fillet grilled to flaky perfection, served over garlic dill sauce with wild

rice and veggies - $20.00
• Pad Thai – Asian rice noodles, carrots, bean sprouts, red pepper, chopped garlic, egg, cilantro,

chopped nuts, pad Thai sauce - $12.50 (add chicken $4; add shrimp $5)
• American Burger – lettuce, tomato, red onions, served with fries - $11.00 (add bacon, cheese,

sautéed mushrooms or onions for $1.50 each) (substitute patty for grilled chicken breast,
portabella cap or Black Bear Quinoa Burger)

• Roadhouse Stir-Fry – oriental veggies stir-fried in sauce, served over curried rice - $12.50 (add
portabella $3; add chicken $4; add shrimp and pineapple $5)

• Roadhouse Classic Pizza – pepperoni and cheese. - $12.50

Prices include 6% tax and 18% gratuity. Please add $3 to your order if you’d like a non-alcoholic drink.

RESERVATION PROCEDURE 
E-mail your reservation to Andre Kardatzke at andreanixonparalegal@gmail.com or call (269) 599-7197 no later than noon 
on Friday, June 18, 2021 to reserve your spot.  Give your payment to Treasurer, Toni Glaskell, at the meeting.  Checks are 
welcome.  If you pay in cash, please bring the exact amount.  SORRY, BUT ONCE THE RESERVATIONS HAVE BEEN 

CALLED IN, YOU WILL BE RESPONSIBLE FOR PAYMENT FOR YOUR ORDER IF YOU HAVE TO CANCEL AND
DO NOT FIND A REPLACEMENT.

Attorney Steven A. Brown attended the University of Michigan from 1965-1969 for 
his undergraduate degree in Spanish.  He then attended the University of Kentucky 
for Law School where he earned his Juris Doctorate in 1973. Steve then achieved his 
Masters of Law at the University of Missouri.  

Steve has spent his lengthy legal career working for the Kalamazoo County Friend of 
the Court, working on the Kalamazoo County Misdemeanor Contract, handling 
various family law matters, and debt collection cases.  

Steve has a wonderful wife by the name of Valerie and two amazing daughters. His 
daughter Rebecca is a nurse at a local hospital and his other daughter Rachel is a 
Public  Defender at the Kalamazoo Public Defender's Office.  Steve also has two 
beautiful grandchildren.  

In Steve's spare time, you can find him behind the camera taking gorgeous photos of 
various subjects.  



NALS of Greater Kalamazoo 
P.O. Box 50221 
Kalamazoo MI 49005 

2020 – 2021 Officers 
Cathy A. Zackery, CLP, President 
 Phone:  599-6281; cathy.zackery@gmail.com 

Andrea Kardatzke, Vice President 
 andreanixonparalegal@gmail.com 

Kim Snow, PP, PLS, Recording Secretary 
 Phone: 388-6060; ksnowpls@aol.com 

Samantha Wilder, Corresponding Secretary  
 Phone:  870-5329; sgwilder22@yahoo.com 

Toni Gaskell, Treasurer  
 Phone:  553-1429; tgaskell@lewisreedallen.com 

Nancy Thomas, PLS, Director 
 Phone:  381-7030; thomasn@millercanfield.com 

Paula Steffey, PP-SC, CLP, CWCP  
 Immediate Past President 
 Phone:  377-9341; westernmom40@gmail.com 

Nancy Thomas, PLS, Parliamentarian 
 Phone:  381-7030; thomasn@millercanfield.com 

* * * * *
Nancy Thomas, PLS, Pleadings Editor 
 Phone:  381-7030; thomasn@millercanfield.com

CALENDAR 

Next Board Meeting 
Tuesday, July 6, 2021 

6:00 p.m. 
via ZOOM 

Next General Membership Meeting 
June 22, 2021 

5:30 p.m. 
University Roadhouse 

Program:  First DNA Case in Kalamazoo County 

NALS of Michigan CLE 
June 17, 2021 
12:00 noon 

Topic: Racial Equality/Cultural Competency 
via ZOOM 

NALS Annual Conference 
September 16-18, 2021 

Detroit 




